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Equal Opportunities Monitoring 

Dartington is working hard to be an Equal Opportunities Employer.  The information provided on this sheet will help us to monitor how effectively we are working towards this goal.

Your responses to these questions will be anonymised, not seen by anyone outside of the Human Resources Department and will not be used at any stage of the selection process.

	POST:
	

	ETHNIC ORIGIN:


	I would describe my race or cultural origin as

Please tick 

White

British

Irish

Any other white background*

Mixed

White and Black Caribbean

White and Black African

White and Asian

Any other mixed background*

Asian or Asian British

Indian

Pakistani

Bangladeshi

Chinese

Any other Asian Background*

Black or Black British

Caribbean

African

Any other African background*

Other ethnic group

Other*

* If you have ticked any of the boxes marked other please give details:

I would prefer not to say 

	SEX:


	Male 

Female

 .

	DISABILITY STATEMENT

	Under the terms of the Equality Act 2010 a disability is defined as a 'physical or mental impairment which has a substantial and long term effect on a person's ability to carry out normal day to day activities'. 

Do you consider yourself to have a disability?
	YES/NO


